SUPPLIER CODE OF CONDUCT
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The Danish Refugee Council (DRC) and Contract party (Supplier) shall
comply with the following Supplier Code of Conduct and are
responsible for actively promoting the dissemination of these ethical
standards. The Supplier must make the principles of the Supplier
Code of Conduct known to any subcontractor used by the Supplier
and must ensure that the subcontractor adheres to these standards.
The Supplier is requested to sign the Supplier Code of Conduct and
thus confirm that the following standards are upheld.

The UN_Global Compact is the world’s largest corporate
sustainability initiative, promoting universal principles in human
rights, labor, environment, and anti-corruption. A key foundation is
the Guiding Principles on Business and Human Rights, which DRC
expects the Supplier to uphold. The Supplier is encouraged to
participate in the Compact and embed these principles into their
operations, setting a higher standard for ethical and responsible
business. DRC further expects the Supplier to exceed industry best
practices and ensure its subcontractors do the same. Sustainability
must be at the core of all decision-making, balancing social,
economic, and environmental responsibility.

1. RESPECT FOR HUMAN RIGHTS

1.1. The Supplier must not violate, and must ensure that none of its
subcontractors violate, the fundamental human rights as set out in
the European Convention on Human Rights of 1950 including all its
protocols, the Ten Principles of the UN Global Compact and other
applicable human rights law and principles.

1.2. The Supplier must respect the rights, cultures, and beliefs of
indigenous peoples and engage with them in a culturally appropriate
manner that aligns with national and international labor and human
rights laws. This includes, but is not limited to, compliance with ILO
Convention No. 169 and the Universal Declaration of Human Rights.

2. CONFLICT OF INTEREST

Any conflict of interest on the part of the Supplier must be
immediately disclosed to DRC. The Supplier affirms that it has no
current or prior business, professional, personal, or other interest,
including, but not limited to, the representation of other clients, that
would conflict in any manner or degree with the performance of its
obligations under the Contract. If any such actual or potential conflict
of interest arises under the Contract, the Supplier must immediately
inform DRC in writing of such conflict.

3. ANTI-CORRUPTION, ANTI-FRAUD

The Supplier represents and warrants that it is notengaged in and will
not engage in any sort of corruption, defined as the misuse of
entrusted power for private gain. This definition is not limited to
interactions with public officials and covers both attempted and
actual corruption, as well as monetary and non-monetary forms of
corruption. The definition includes, but is not limited to, corruptionin
the form of: facilitation payments, bribery, gifts constituting an undue
influence, kickbacks, favoritism, cronyism, nepotism, extortion,
embezzlement, misuse of confidential information, theft, and various
forms of fraud, such as forgery or falsification of documents, and
financial or procurement fraud. No offer, payment, consideration or
benefit of any kind, which could be regarded as an illegal or corrupt
practice, must be made, promised, sought or accepted - directly or
indirectly - asaninducement or reward in relation to activities funded
by DRC, including tendering, award or execution of contracts. DRC
reserves the right, without prejudice to any other remedy available, to
immediately terminate the Contract and/or its business relationship
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Jatcbka papga y cnpaBax 6ixeHuiB (APB) Ta CTOpoHa KOHTPaAKTy
(MocTavyanbHUK) Ma€ 4OTPUMYBaATUCS HMKYEHABEAEHOTO KOAEKCY NOBediHKM
nocTavyafnbHMKIB Ta HECTM BiANOBIAANbHICTb 33 aKTWBHE CMPUSHHS
NMOLIMPEHHIO LIMX ETUYHUX CTaHAAPTIB. MocTavyanbHUK MOBUHEH O3HAWOMUTK
3 NpuHUMNamyM  KOAEeKCy MOBefiHKM nocTavyanbHuKa  Byab-9Koro
cybnigpsgHYKa, WO 3an1y4a€eTbCs MOCTa4anbHUKOM, i TOBUHEH rapaHTyBaTH,
Wo cybnigpsgHUK OOTPUMYETbCS UMX CTaHAapTiB. [locTavyanbHuKy
NPOMOHYETLCA NigNMcaTn Kogekc noBefiHKM NoCTavanbHMKa | TaKUM YYHOM
nigTBEPAUTYU LOTPUMaHHS HaCTYMHUX CTaHpapTiB.
Fno6anbHuii gorosip OOH - e Halbinblua B CBiTi kOpnopaTuUBHa iHiLiaTuBa
B 06nacTi CTanoro po3BMTKY, WO MNPOCYBAE YHiBepCasbHi MPUHLMNN B
06nacTi NpaB NoANHK, NpaLi, HABKOMULWHbLOIO cepefoBuLLa i 60poTLbU 3
Kopynuieto. Kno4yoBo OCHOBOK € KepiBHI NpUHLMNY BegeHHs bisHecy Ta
JOTPUMaHHA  nNpaB  OAUHKW, AOTpUMaHHA sikmx  [PB  ouikye Bif
MocTavanbHuKKa. MocTavyanbHMKY peKOMEHAYETLCS B3STU y4acTb y [loroBopi
Ta BNPOBagXyBaTy Ui NPUHLMNIM Y CBOIO AiNIbHICTb, BCTAHOBNIOYM 6inblu
BMCOKi CTaHZApTW €TMYHOro Ta BifnoBiAanbHOro BegeHHs 6isHecy. APB
TaKOX OYiKye, WO MOCTavya/bHUK MepeBepWIUTb HalKpaui ranysesi
NpakTUKKM Ta 3abe3neynTb, WO6 oro cybnigpsagHukn pobunu Te came.
CTanuii po3BMTOK NOBMHEH BYTW B OCHOBI BCiX NPOLLECIB NPUNHSATTS pilleHb,

3abe3neyyoun  6GanaHc couianbHOi, EKOHOMIYHOI Ta  eKONoriYyHol
BignNoBiganbHOCTI.
1. MOBATA 0 NMPAB IO AUHN

1.1. MocTayvanbHMK He MOBUHEH MOPYLYBaTW | NOBUHEH rapaHTyBaT, LIO
OAEH i3 Moro cybnigpsagHWKIB He MOpYWWTb OCHOBHI MpaBa NOAMHMN,
BUKNafeHi B EBPONENCbKi KOHBEHLT Npo npasa noguHKn Big 1950 poky,
BK/IOYAlOYM BCi MPOTOKONM A0 Hei, [ecaTb npuHuunie nobanbHoro
[JoroBopy OOH Ta iHWi YMHHI 3aKOHW i NpUHLMNY B 061aCTi NpaB NOANHN.

1.2. MNMocTavyanbHMK NOBUHEH NOBaXaTu MpaBsa, KynbTypy Ta NepeKoHaHHS
KOPiHHUX HapoOAiB Ta B3AEMOLIATM 3 HUMMU KyNbTYPHO NPUNHATHO,
BiANOBIgHO 40 HaLliOHaNbHOIO Ta MiXXHapOAHOI0 TPYAOBOIrO 3aKOHOAABCTBA
Ta 3aKOHOAABCTBa MpO npasa oauHU. Lle Bklovae, 6e3 obMexeHb,
poTpuMaHHs KoHBeHLUii MOIM N2 169 Ta 3aranbHoi geknapadii npas NtoguHN.

2. KOH®AIKT IHTEPECIB

Mpo 6ypb-AKMiA KOHDAIKT iHTepeciB 3 60Ky MocTavanbHUKa cnif HeraHo
nosigomuTu 4PB. MNocTavyanbHUK NigTBEPAXKYE, LLIO Y HBOrO HEMAE NMOTOYHMX
abo KOMWIWHIX AinoBuX, NpodeciiHMX, 0COBUCTUX UM IHLWUX iHTEpeciB,
BK/tOYatoUK, 6e3 0b6MexeHb, NpefCcTaBHULTBO iHTEPECIB iHWMX KNIEHTIB, AKi
6yab-KUM YMHOM abo B ByAb-sIKin Mipi cynepeunnn 6 BMKOHaHHIO MOro
3060B's13aHb 32 KOHTpaKTOM. §IKIWO B paMkax KOHTpaKTy BUHWKAE TaKui
haKTUYHUIN ab0 NOTEHUINHUI KOHMbANIKT iHTepeciB, NOCTa4YanbHUK NOBUHEH
HeralHo NMCbMOBO NOBIZOMUTH [JPB Npo Takuii KOHMIKT.

3. BOPOTbBA 3 KOPYNLJIEIO, LUAXPACTBOM

MocTavyanbHUK 3asBASE | rapaHTye, WO BiH He NpuYeTHWUI i He byae
NpUYeTHUIN 0O Byab-aKOi KOpYNuii, ika BM3HAYAETbCA K 3/10BXMBAHHS
[OBiPEHUMYM MOBHOBAXEHHAMM 3 METOK 0COBUCTOI BUroau. Lie BU3HaYeHHs
He 0O6MEXY€ETbCS B3aEMOMIEID 3 fAePXXaBHUMU YUHOBHUKAMM i OXOMIIOE SK
cnpobu, Tak i hakTUYHY KOpYMLilo, a TaKOX rPOLLOBI Ta HErpoLoBi popmu
Kopynuii. Lle BM3HauyeHHs BKJoYae, 6e3 obmexeHb, Kopynuito y dopwmi:
nnaTexiB 3a CNpUsHHSA, XabapHWLUTBa, MOJAPYHKIB, O NPeAcTaBAsiOTb
coboto HempaBoMipHMIA BMNAWB, BigKaTiB, (aBoOpUTM3MY, KyMiBCTBa,
HemoTM3My, BWMaraHHs, po3TpaTW, HEMNPaBOMIPHOINO BUKOPUCTAHHS
KOHifeHLiHOT iHhopMaLil, KpagidKKK | pi3HMX PopM WaxpalicTBa, TaKUX AK
nigpo6Ka JOKYMEHTIB, @ TaKOX LWaxpaicTeo 3 diHaHcamMu abo 3aKkyniBnsMu.
3abopoHAETLCA pobuTH, 06iuaTH, BUMaraTv abo NpuUnMaTh — Hi NPsMO, Hi
onocepefKkoBaHo - Byab-gKi nponosunuii, nnaTexi, BUHaropoau abo Burogm
6yab-SKOrO BUAY, SIKi MOXYTb YTV PO3LiHEHi SK He3aKoHHa abo KopynuiliHa
NnpaKkTuKa, y 3B'A3KYy 3 [isNbHICTIO, Wo dQiHaHcyeTbea [PB, Bkatovaoum
NpoBefEeHHs TeHAepiB, NPUCYAXEHHS abo BUKOHAHHS KOHTpakTiB. [Pb
3a/Mwae 3a coboto Npaeo, 6e3 WKoAM AN Byab-aKUX HWKX JOCTYMHUX


https://www.unglobalcompact.org/what-is-gc
https://www.unglobalcompact.org/what-is-gc

with the Supplier in case of a violation of this clause. DRC may also
take additional civil and/or criminal action as appropriate. In such a
case, DRC is entitled to recover any loss from the Supplier and is not
obliged to make further payments. The Supplier agrees to inform DRC
immediately and no later than ten days of any suspicion or
information it receives from any source alleging a violation of this
clause at c.o.conduct@drc.ngo or via the online reporting form at:
https://pro.drc.ngo/code-of-conduct/

Suppliers must adhere to the highest standards of moral and ethical
conduct.

4. LABOUR LAW AND WORKING CONDITIONS

4.1. The Supplier must ensure that all staff, and the staff of any
subcontractor, are granted the rights afforded to them under national
and international human rights acts, including fair wages, safe
working conditions, and protection under applicable labor laws. The
Supplier must not violate, and must ensure that none of its
subcontractors violate, fundamental international labor laws,
including, but not limited to, the Convention on Occupational Safety
and Health from 1981, including the Protocol from 2002, the
Convention on Minimum Wage Fixing from 1970, and the Conventions
on Hours of Work of the International Labor Organization (ILO).

4.2. The Supplier must ensure that it and its subcontractors are
protecting workers from any acts of physical, verbal, sexual or
psychological harassment, abuse or threats in the workplace.

5. ANTI-DISCRIMINATION IN WORKING CONDITIONS

5.1. The Supplier represents and warrants that neither it nor its
subcontractors discriminate against any worker based on race, color,
gender, language, political or other opinion, caste, national or social
origin, property, birth, union affiliation, sexual orientation, health
status, age, disability, or any other distinguishing characteristic.

5.2. The Supplier represents and warrants that neither it nor its
subcontractors make employment-related decisions, from hiring to
termination and retirement, based on anything other than relevant
and objective criteria.

6. ILLEGAL ACTIVITY
The Supplier represents and warrants that neither it nor any of its
subcontractors are engaged in any sort of illegal activities.

7. ANTI-TERROR VETTING

7.1. The Supplier shall not engage with individuals or entities subject
to sanctions or other restrictive measures commonly applicable in the
European Union, including, but not limited to, individuals and entities
appearingon EU, UN, UK, or US sanctions lists and any additional lists
as contractually required by the source of funding/back donor.

7.2. The Supplier shall ensure compliance with all applicable sanction
lists as determined by relevant legislation, DRC, and its donors.

7.3. Failure to comply may constitute a material breach of the
contractual agreement.

8. CHILD LABOUR

The Supplier represents and warrants that neither it nor any of its
subcontractors engage in any practice that violates therights set forth
in the Convention on the Rights of the Child, including Article 32,
which requires that children must be protected from work that is
hazardous, interferes with their education, or harms their health,
including but not limited to their physical, mental, spiritual, moral, or
social development.
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3acobiB MpaBOBOro 3axucTy, HeraHo posipBaTv KoHTpakT Ta/abo cBoOI
[inoBi BigHOCKMHM 3 [NoCcTavyanbHUKOM Y pa3i NOPYLIEeHHS Lpboro nyHKTy. [IPB
TAKOX MOXe Npu HeobXigHOCTI BXWMTU [OAATKOBMX LMBINbHMX Ta/abo
KpUMiHanbHuX . Y Takomy Bunagky [PB Mae npaBo cCTarHyt 3
MocTavyanbHuKa 6yab-Aki 36UTKK | He 3060B'A3aHa NPOBOAUTM ModasbLi
nnatexi. MocravyanbHUK 3060B'A3YETHCA HErAWHO, afie He Mi3Hille HiX Yepe3
pecatb gHiB, iHdpopmyBatn [PB npo 6yab-ski nmigo3pu abo iHdopmauii,
OTPUMAHOI HUM i3 ByAb-IKOrO AXKepena, NPo MOPYLUEHHS LbOro MYHKTY, 3a
appecoto c.o.conduct@drc.ngo abo Yepes oHNaNH-POPMY NOBIOMIEHHS 3a
appecoto: https://pro.drc.ngo/code-of-conduct/ MocTavyanbHUKN NOBUHHI
[OTPUMYBaATUCA HAMBULLMX CTAHAAPTIB MOPasibHOT Ta ETUYHOT NOBeiHKN.

4. TPYQOBE 3AKOHOOABCTBO TA YMOBU NMPALLI

4.1. MocTavyaNbHUK NOBMHEH 3a6e3neYmnTu, Wob BCbOMY NepcoHasny, a Takox
nepcoHany 6yab-aKoro iHwWoro cybnigpsgHuKa, HagaBanucb npasa,
nepegb6ayeHi HauiOHANbHUMM Ta MiDKHAPOAHMMM 3aKOHaMKM Npo npasa
NIOAUHY, BKIKOYAOYK CripaBeaIvBy 3apobiTHY nnaty, 6e3neyHi ymoBum npaui
Ta 3aXMUCT BigMNoBiAHO J0 YNHHOIO TPYAOBOIr0 3aKOHOAABCTBA. [locTavyanbHUK
He MOBWMHEH MOPYLYyBaTW i MOBWMHEH rapaHTyBaTW, WO XOAEH i3 Moro
cy6nifgpsaHVKIB He NOPYLWINTb, OCHOBOMOJIOXHI MiXXHapOAHI TPYA0Bi 3aKOHMU,
BK/IOYatouK, 6e3 obMexeHb, KOHBEHLLitO NPO OXOPOHY MpaL,i Ta 340poB's Big,
1981 poky, Bkatoyawyum [lpoTtokon Big 2002 poky, KoHBeHUil mnpo
BCTAHOB/MEHHS MiHiManbHOT 3apobiTHOT nnaTw Big 1970 poky i KoHBeHLjio npo
TpuBanictb pobo4oro gHs MixxHapogHOT opraHisauii npaui (MOM).

4.2. NMocTayanbHMK NOBUHEH 3abe3neunTi, Wob BiH Ta 1oro cybnigpsgHUKN
3axmMwWany npauiBHUKIB Big 6yAb-KMX aKTiB ¢i3MYHOro, ClOBECHOrO,
ceKcyanbHOro abo MCUXONOFiYHOro AOMaraHHs, XOPCTOKOTrO MOBOAXEHHS
a60 norpos Ha po6o4omy Mmicui.

5. BOPOTbBA 3 AUCKPUMIHALLIEIO B YMOBAX NMPALLI

5.1. MocTavyanbHWK 3asBASE i FapaHTYE, WO Hi BiH, Hi ioro cybnigpsagHuky He
AONYyCKaloTb [UCKPUMIHALilO Wopo 6yAb-Koro npauiBHMKa 3a O3HaKOH
pacu, Kobopy LWKipK, CTaTi, MOBU, MOAITUYHUX YN iHLLIMX NEPEKOHAHb, KacTH,
HauioHanbHOCTI abo  couiaNbHOrO MOXOMKEHHS, MaMHOBOro CTaHy,
HapOMKEHHS, NPUHANEXHOCTI A0 NPOQCNiNKM, ceKcyanbHOI opieHTaUil,
CTaHy 340poB's, BiKy, iHBanigHOCTi ab0 Byab-aKUX IHWMX BigMIHHMX O3HaK.
5.2. MocTavyanbHUK 3asBASE i FapaHTYE, WO Hi BiH, Hi 1oro cybnigpsagHuky He
NpuINMaloTb pilleHHs, NOB'A3aHi 3 MpaueBnallTyBaHHAM, Bif HaliMy [o
3Bi/IbHEHHS Ta BUXOAY Ha MEHCit0, BUXOAAYM 3 Byib-4Oro, KpiM BifnoBigHUX
Ta 06'€KTUBHUX KpUTEPIiB.

6. HE3BAKOHHA AIS1/IbHICTb
MocTavyanbHUK 3asBASE Ta FApPaHTYE, WO Hi BiH, Hi Moro cybnigpsgHUkn He
3a/iMalTbCA HE3AKOHHOIO AiANIbHICTHO.

7. AHTUTEPOPUCTUYHA NEPEBIPKA

7.1. TlocTa4yanbHMK He MOBMHEH CniBhpayoBaTM 3 ocobamu abo
opraHisauismm, Ha sIKi MOLWMPITLCA CaHKLii abo iHWi o6MexyBanbHi
3axofu, WO 3aCTOCOBYHOTbCS B EBponeincbkoMy Coto3i, BKItOYatoum, ane He
06MeXyumncb, 0cobaMmn Ta OpraHisauismm, Wo 3HaAXOAATLCSA B CAHKLiNHUX
cnuckax €C, OOH, BenukobputaHii abo CLUA, a Takox y 6yab-aKkux
[00ATKOBUX CMINCKAX, SIK TOro BUMarae mxepeno diHaHCyBaHHs/[oHOP.

7.2. TloCTavyanbHUK MOBMHEH 3abe3neynTy AOTPUMAHHSA BCIX YMHHUX
CAHKLUiMHMX CMUCKIB, BU3HAYEHUX BiANOBIAHMM 3aKoHOAABCTBOM, [APE Ta ii
pOHOpamu.

7.3. HepoTpuMaHHs L€l BUMOrM MOXe SBASTU COBOK ICTOTHE NOpYLUEHHS
ymoB KOHTpaKTy.

8. ANTSAYA NMPALSA

MocTavyanbHMK 3asBNSIE Ta rapaHTye, WO Hi BiH, Hi XTocb i3 Woro
cybnigpsgHNKIB He 3aiMAETHLCA XKOAHOI AiANbHICTIO, AKa NOPYLIYE NpaBga,
BMKNageHi B KOHBeHLi Npo npaBa AUTUHW, BKAKYatouM CTaTTio 32, sika
BUMarae, wob pitm 6ynmn 3axuuieHi Bifg poboTu, fka € HebesneyHoto,
nepeLuKoaXae ix ocBiTi abo WKOAUTL IXHbOMY 300POB't0, BKOYatoUn, 6e3
06MeXeHb, X Pi3NYHNI, NCUXIYHUIA, AYXOBHUIN, MOPANbHUIN YN CoLianbHUI
PO3BUTOK.



9. MINES AND WEAPONS

The Supplier represents and warrants that neither it, its parent
entities (if any), nor any of Supplier’s subsidiaries or affiliated entities
(if any) or sub-contractors are: Engaged in the sale or manufacture of
anti-personnel mines or components primarily utilized in the
manufacture of anti-personnel mines; or actively and directly
engaged in patent activities, development, assembly, production,
stockpiling, trade, or manufacture of conventional, chemical,
biological, nuclear, or other weapons.

10. PREVENTION OF SEXUAL EXPLOITATION,
HARASSMENT AND HARMFUL PRACTICES

10.1. The Supplier must adopt a zero-tolerance policy towards any
form of abuse, harmful practices, and behavior being committed
against children and adults, and take all available measures to
prevent all forms of these.

10.2. For the purposes of the present Supplier Code of Conduct, the
term “sexual exploitation” means any actual or attempted abuse of a
position of vulnerability, differential power, or trust, for sexual
purposes, including, but not limited to, profiting monetarily, socially
or politically from the sexual exploitation of another. Similarly, the
term “sexual abuse” means the actual or threatened physical
intrusion of a sexual nature, whether by force or under unequal or
coercive conditions. Lastly, the term “sexual harassment” refers to
any improper and unwelcome behavior, conduct and practice of a
sexual nature that may include, but are not limited to, sexual
advances, suggestions or demands, requests for sexual favors and
sexual, verbal or physical conduct or gestures that are or might
reasonably be perceived to cause offence or humiliation to another.

ABUSE,

10.3. The Supplier must take all appropriate measures to prevent
sexual exploitation, abuse and harassment of anyone by its
employees or any other persons engaged and controlled by the
Supplier to perform any services under the Contract.

10.4. For these purposes, sexual activity with any person less than
eighteen years of age, regardless of any laws relating to consent, must
constitute the sexual abuse of such person. In addition, the Supplier
must refrain from, and must take all reasonable and appropriate
measures to prohibit its employees or other persons engaged and
controlled by it from exchanging any money, goods, services, or other
things of value, for sexual favors or activities, or from engaging any
sexual activities that are exploitive or degrading to any person.

11. EXPLOITATION AND ABUSE OF REFUGEES AND OTHER
PERSONS OF CONCERN TO DRC

11.1. The Supplier warrants that it has instructed its staff to refrain
from any conduct that would adversely reflect on DRC and from any
activity which is incompatible with the aims and objectives of DRC or
the mandate of DRC to ensure the protection of refugees and other
persons of concern to DRC.

11.2. The Supplier hereby undertakes to take all possible measures to
prevent its staff from exploiting and abusing refugees and other
persons of concern to DRC.

12. HUMAN TRAFFICKING AND MODERN SLAVERY

The Supplier must comply with any and all applicable human
trafficking and anti-slavery laws, statutes, regulations, and
conventions in force and the Supplier warrants that it has instructed
its named personnel, staff, employees, and any sub- Suppliers to
refrain from engaging in human trafficking and/or forced labor.
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9. MIHN TA 36POA

MocTavyanbHUK 3asB/IAE | FapaHTYE, WO Hi BiH, Hi NOro MaTepPUHCHKI KOMNaHii
(sIKLWo TaKi €), Hi Byab-aKi foYipHi abo adininoBaHi KomnaHii MocTavanbHMKa
(aKwo Taki €), Hi cybnigpagHukn: He 3alimatoTbca npopaxem abo
BUPOGHULTBOM NPOTUMIXOTHUX MiH abo KOMTOHEHTIB, o
BMKOPUCTOBYIOTbCS FOMIOBHUM YUMHOM MpPU BUFOTOBMEHHI MPOTMUMIXOTHUX
MiH; He 3aliMaloTbCsl AKTWMBHO i 6e3nocepefHbO MATEHTHOW [HisNbHICTIO,
po3pobKot, CKMagaHHAM, BUPOBHMLTBOM, HAKOMUYEHHAM 3anacis,
TopriBne abo BUrOTOBMIEHHSIM 3BMYAMHOI, XiMiYHOT, 6ioNorivyHOI, aaepHol
ab60 iHwWoi 36poi.

10. NOMNEPEAKEHHA CEKCYANIbHOI EKCMN/IYATALT, 3/10BXXVUBAHHS,
AOMOIAHHSA TA WKIANNBUX NPAKTUK

10.1. TocCTayYanbHUK MOBUHEH [OTPUMYBATUCA MONITUKM  HYNbOBOI
TONEPAHTHOCTI A0 6yAb-KMX OPM 3/10BXKMBaHb, WKIAJIMBUX NPaKTUK Ta
MOBEeAiHKW, BYUMHEHUX LWOAO AiTEN Ta BOPOCVX, Ta BXMBATU BCIX BOCTYMNHMX
3ax0AiB Ans 3anobiraHHs BCiM iX hopmam.

10.2. [ns uine uboro Kopekcy noBefiHKM MNOCTaYaNbHUKIB TepMiH
«CeKCyanbHa  eKcniyaTtauisi»  03Hayae  bygb-ake  dakTuyHe  abo
nepepbayyBaHe 3M10BXVBaHHS BpPas3MBMM CTAHOBWLLEM, Bnagow abto
[OBIpPOI0 B CEKCyallbHUX Linsx, BKAOYaun, 6e3 0bMexeHb, OTPUMaHHS
rpoLIOBOi, coLjianbHOT abo NOAITUYHOT BUFOAM Bifl CEKCyaNibHOT eKcryaTauji
iHWoT 0cobu. MoaibHMM YNHOM, TEPMIH «CeKCyanbHe HAaCUbCTBO» O3HAYaE
(hakTnyHe abo 3arpo3nuBe Gi3nyHe BTOPrHEHHS CEKCYanbHOro XapaKTepy,
6yab TO i3 3aCTOCyBaHHSAM CuUAM abo B HEPIBHUX YW MPUMYCOBUX YMOBaX.
TepMiH «ceKkcyanbHe [oOMaraHHsi» O3Hayae OyAb-siKy HEHanexHy Ta
Heba)kaHy NoBefiHKy, Aii Ta MPaKTUKM CEKCYaslbHOrO XapaKTepy, siKi MOXyTb
BK/tOYaTU, 63 06MEXEHb, CEKCyabHi JOMaraHHs, Npono3suuii abo BUMoru,
MPOXaHHS NPO CEeKCyalbHi NOCAYIN Ta CeKCyanbHy, BepbanbHy abo disnyHy
MoBeAiHKY 4M XecTu, siKi € abo MOXyTb OYTWM CNpUAHATI SIK Taki, WO
06paxkatoTb ab0 NMPUHMKYIOTb iHLWY 0COBY.

10.3. MocTavyanbHWK MNOBUHEH BXWUTWU BCIX HANEXHMUX 3axodiB Aans
nonepemXeHHs1 CeKcyaNlbHOI eKcnayaTalii, HacunbCTBa Ta 3/10BXMBaHb 3
60Ky CBOIX MpauiBHWKIB abo iHWMUX 0Ci6, HANHATMX i KOHTPONbOBAHWUX
MocTayYanbHUKOM AN HAAAHHS NoCAyr 3a KOHTpaKToM.

10.4. lns umx Uinen cekcyanbHi fii 3 ocobamm MonoaLe BiCiMHagLATN POKiB,
He3anexHo Bif, byAb-SKUX 3aKOHIB LWOAO 3roAW, CTAHOBAATb CeKCyaslbHY
ekcnnyaTauito Takoi ocobu. Kpim Toro, [MocTayanbHUK MNOBUHEH
yTpUMyBaTUCS Big 06MiHY rpoluei, ToBapis, Nocayr abo iHWKWX LiHHOCTEN Ha
CeKCyanbHi MOCAYrM Ym fji Ta Bif, ceKcyanbHUX AN, SKi MalOTb Xapaktep
eKcnayaTauii abo NpuHMmKeHHs Byab-sKoi 0cobu, Ta BXMBAE BCIX PO3YMHUX i
HaneXHWX 3axXopiB A8 3a60POHU BULLLE3rafaHmMX fi CBOIM NpaLiBHNKaM abo
iHWWM 0cob6aM, HaHATKM | KOHTPONIbOBAHUM [OCTaYaNbHUKOM.

11. EKCNYATALIA TA XXOPCTOKE MOBOAXEHHSA 3 BDKEHUAMU TA
IHIWWMNMU OCOBAMMU, LLIO NPEACTABAAIOTDL IHTEPEC AN APB

11.1. MocTayafbHUK TrapaHTye, WO BiH MPOIHCTPYKTYyBaB  CBOIX
CNiBpOBITHUKIB yTpUMyBaTUCS Bif Oyab-siKOi MoBefiHKKM, sika Morna 6
HeraTMBHO BiI6UTKUCA Ha [PB, i Bif 6yab-9KOT AiSNLHOCTI, AKa HecyMicHa 3
uinamu i 3aBgaHHsaMu PB abo noBHoBaxeHHAMU [APB wopo 3abe3neyeHHs
3axmMCTy BiXKeHLiB Ta iHWMX 0Ci6, Wo NpeacTaBnsAoTb iHTepec ans AP6.

11.2. Unm MocTavyanbHUK 3060B'S3YETHCS BXXMUTU BCiX MOXINBUX 3aX0fiB A8
3anobiraHHs  ekcnayaTauii  Ta  XKOPCTOKOMY  MOBOMKEHHIO  MOrO
CNiBPOBITHUKIB 3 BiXKEHUAMM Ta iHWKMMKM ocobamu, WO NPeacTaBAlOTb
iHTepec ans APb.

12.NPOTUAIA TOPTIB/I 1IOAbMUN TA CYYACHOMY PABCTBY
MocTavyanbHUK NMOBUMHEH JOTPUMYBATUCS BCIX YMHHUX 3aKOHIB, CTaTyTiB,
NPUNUCIB Ta KOHBEHLi Npo 60poTLOY 3 TopriBeto NtogbMu Ta pabcTBoM, Ta
MocTayanbHUK rapaHTye, WO BiH [OpPyvyae 3a3Ha4YeHOMY MepcoHany,
obcnyroBytouoMy nepcoHany, cnyx6oBuUaM Ta 6yab-akUM cybnigpsgHuKam
yTPUMyBaTUCS Bif y4acTiy TOprieni ntogbmMu Ta/abo npuMycoBii npadi.



13. ENVIRONMENTAL
ENGAGEMENT

13.1. The Supplier must as a minimum perform all services under the
Contractin an environmentally sustainable and accountable manner.
Therefore, the Supplier must comply with all applicable laws and
regulations or other legal requirements relating to the environmental
impact of their business. All required environmental permits, licenses,
information registrations and restrictions must be obtained.

SUSTAINABILITY & COMMUNITY

13.2. The Supplier must establish and maintain appropriate
procedures to evaluate and select suppliers and subcontractors
based on their commitment to environmental sustainability and
accountability. Suppliers must also strive to prioritize locally based
suppliers whenever it is feasible to support local economies and
minimize environmental impact.

13.3. The Suppliers must employ staff from local communities
whenever possible and take reasonable steps to strengthen local
suppliers through technical, operational, or management training
and support.

13.4. The Supplier must assess and reduce both the environmental
and socioeconomicimpact of their products, services, and operations
throughout their entire life cycle. This includes considering local
community benefits in procurement and employment decisions.
13.5. The Supplier must agree to take measures to improve efficiency
and reduce the consumption of resources.

13.6. The Supplier must reuse or recycle any waste when it is
environmentally favorable and technically feasible to do so.

13.7. The Supplier must have a water management plan to reduce
water consumption and wastewater discharge and enhance recycling
if located in a highly water stressed area (defined by World Resources
Institute).

13.8. The Supplier must have a plan to pursue sourcing of renewable
energy.

14. TRANSPARENCY AND ACCOUNTABILITY

14.1. The Supplier undertakes a duty of full disclosure of any relevant
material at any time and at the sole discretion of DRC in order for DRC
to examine any alleged breach of this Supplier Code of Conduct.

14.2. Any breach of the representations and warranties of this
Supplier Code of Conduct must entitle DRC to terminate any

contractual relations with Supplier immediately upon notice to the
Supplier, at no cost to the DRC.

Company Name | HasBa komnaHii :

Position | MNocapa:

Print Name | M.1.6. :

Signature | Mignuc:

Company Stamp | lMeyaTka koMnaHii :

SUPPLIER CODE OF CONDUCT
KOAEKC MOBEAIHKU MOCTAYA/IbHUKA

13. EKO/IOTI4HA CTIAKICTb TA 3ANIYYEHHS TPOMAACBHKOCTI

13.1. MocTavanbHUK MOBMHEH LLOHAMMEHLEe BMKOHYBATW BCi NOCnyrn 3a
KOHTpaKTOM eKoNoriYyHO CTiINKMM Ta BifNoBiAaNbHUM YUHOM. TaKUM YNHOM,
MocTavyanbHMK MOBUHEH AOTPUMYBATUCS  BCIX YMHHUX 3AKOHIB i
HOPMAaTMUBHMX aKTiB ab0 HWMNX IPUANYHUX BUMOT, WO CTOCYIOTLCS BNANBY
MOro [isnbHOCTI Ha HAaBKOMUWHE cepepoBuuie. HeobxigHo oTpumaTu BCi
HeobXigHi eKonoriyHi po3Bonu, niueHsii, peecTpauiiHy iHdbopmauito Ta
06MEXeHHS.

13.2. MocTavyanbHUK NOBUHEH PO3pobuUTK i NigTPUMYBaTK B po60OYOMY CTaHi
BiNOBIgHI npoueaypy ANS OUiIHKM Ta Bigbopy nocTavyanbHUKIB Ta
cybnigpsgHNKIB Ha OCHOBI IXHLOT MPUXMABHOCTI A0 MPUHLMNIB €KONOTiYHOT
CTIMKOCTI Ta MiA3BITHOCTI. [OCTaYanbHUKM TaKOX MOBUHHI MparHyTu
HaflaBaTW nepeBary MiCLEBMM MOCTayasbHWKaM, KOMW Lie MOXIMBO ANs
NigTPUMKKN MiCLEBOI €KOHOMIKM Ta MiHiMi3aLjii BNAMBY Ha HaBKOJIULWIHE
cepefioBuLLE.

13.3. 3a MoxnMBOCTi, locCTayanbHUKM MNOBWHHI HalMMaTW nepcoHan 3
MiCLEBUX TpOMag Ta BXMBATU PO3YMHMX 3aXO4iB A8 3MiLLHEHHS MicLeBUMX
MOCTaYaNbHUKIB LLSXOM TEXHIYHOrO, OnepaTMBHOro abo ynpaBniHCbKOro
HaBYaHHA Ta NigTPUMKMN.

13.4. NMocTavanbHMK NOBMHEH OLHIOBAaTM Ta 3MEHLLYBaTK K €KONOTIYHUIA,
TaK i couiaNbHO-EKOHOMIYHMIA BNAMB CBOTX MPOAYKTIB, MOCAYr Ta onepawii
NPOTSAroM YCbOro XWTTEBOrO UMKAy. Lle BkAlo4vae BpaxyBaHHSA nepesar
MiCLLeBOi rpoMagm Npv NPUNHATTI pilleHb WOA0 3aKyniBeNb Ta HalMy.

13.5. MocTavyanbHUK MOBUHEH MOTOAUTUCS BXUTU 3aX0fiB A1 NigBULLIEHHS
e(eKTUBHOCTI Ta 3MEHLUEHHS CMOXMBAHHS pecypciB.

13.6. [locTavyanbHUMK MOBMHEH MOBTOPHO  BMKOPWUCTOBYBaTM  abo
nepepobnaTy 6yab-aKi Bigxoam, IKLLO Lie € EKONOTiYHO BUTIAHMM Ta TEXHIYHO
MOX/INBUM.

13.7. MocTavanbHUK NOBWHEH MaTWU NAaH yNpaBaiHHA BOAHUMUN pecypcamu
ANS1 3MEHLUEHHS! CMOXWBAHHSA BOAM i CKMAAHHSA CTIYHUX BOA, @ TaKOX
NONIMWEHHS iX peLnpKynsaLii, KO BOHN pO3TalloBaHi B palloHi 3 BUCOKUM
piBHeM aediunTy Boan (BUSHAYEHOTO IHCTUTYTOM CBITOBMX PECYpCiB).

13.8. TlocTa4yaNbHUK MOBMHEH MaTW MAaH MOWYKY MOCTavyanbHUKIB
BiHOBMtOBabHOI eHeprii.

14. MPO3OPICTb TA NIA3BITHICTb

14.1. MNocTavanbHWK 3060B'A3YETbCA MOBHICTIO PO3KpMBaTWU bByab-siKi
BifNOBigHI MaTepianun B 6yab-sKulA Yac i Ha BnacHU poscya AP, wob APb
MOrna po3rfigHYTN Byab-sKi MOX/IMBI NOPYLLEHHS LbOro KogeKkcy noBefiHKm
nocTayvyanbHUKIB.

14.2. byab-fIKe MOpYyWeHHs 3a8B i rapaHTii Uboro Kogekcy noBefiHKu
nocTavyanbHuKa Hagae [Pb noBHOBaXKeHHs NPUNUHUTU Byab-sKi LOrOBipHI
BigHOCMHM 3 [loCTaYanbHMKOM  HeEramHo nicns  NOBiAOMJIEHHS
nocTavyanbHuKa, 6e3 byab-akux BuTpat gns APB.




